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Mission Statement

Our mission is to work harmoniously with all citizens to create and
augment a work environment, mutual respect, trust and dignity. We
will protect the lives, property and rights of all people, proactively
address the social issues that create the opportunity of crime and t
be sensitive to the needs of the community. With unwavering faith
and honor, we continue to demonstrate our commitment to the
safety and posterity of our community.

Core Values
INTEGRITY -
We will perform ourddutywith'the iutmost integrity.
COURAGE
We are.committed to the:value of lifecand 'will perform our duties in a
courageous manner.hFhis includes risking lour:lives/forthe public we
serve.

DEDICATION-

We are dedicated to senvingraur.community and:remaining steadfast in
operating with.a high-level of professionalism.
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Value Statement

LEADERSHIP

We will ensure that our members are dedicated, highly trained and capable of handling the daily demands of
the law enforcement profession. We promote a collaborative environment for sharing information, resources,
assistance and expertise.

YES WE CAN

We believe in a fiYes We Cano attitude. We will e
threats even when faced with physical risk. We will demonstrate moral courage by doing the right thing even
if it's not popular with others.

NOBLE

We are proud of the reputation our department has built over the years and are committed to continuing this
through diligence and hard work.

DEDICATION

We are dedicated to our department, and to the community and citizens that we serve. We will treat all
persons in a dignified and courteous manner, and exhibit understanding of ethnic and cultural diversity, in
both our professional and personal endeavors.

HONOR

We are committed to the highest ideals of honor and integrity to maintain the respect and confidence of
government officials, subordinates, the public and fellow police officers.

UNIFIED EFFORTS

We believe in a partnership of support between the police and the community that we serve. We will continue
to strengthen that support by developing new outreach programs and expand existing ones.

RESPECT

We will treat all persons in a dignified and courteous manner, and exhibit understanding of ethnic and cultural
diversity, in both our professional and personal endeavors. We guarantee to uphold the principles and values
embodied in the constitutions of the United States and the State of New Jersey.

SERVICE

We provide service in a courteous, efficient, and accessible manner. We foster community and employee
involvement through problessolving partnerships, recognizing and responding with sincerity to those in need
of our services.

TRUST

We have committed ourselves to elevated standards of trust, responsibility and discipline while promoting
justice in a fair and impartial manner. We will earn the trust, and support of the citizens through active
partnership, involvement and service to the community we serve.
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Mayor Robert B/ Giangeruso
Director ©of IRublic-Safety

Mayor Giangeruso has been a dedicated life
long public servant to the people of Lyndhurst.
A graduate of the Bergen County Police
Academy, Giangeruso served as an officer in
the Lyndhurst Police Department and rose to
Deputy Police Chief before retiring in the late
1990s. Mayor Giangeruso looks forward eac
day to his work as Commissioner of Public
Safety. Mayor Giangeruso has tirelessly worke
to bring the townds p
century, and under his direction the Lyndhurst
Police Department attained its initial and
several reaccreditationsinderthe New Jersey
State Chiefs of Police AssociatioNJSACOP
Law Enforcement Accreditationthe Gold
Standard in Public Safety.

o t

As a proud father of two sons, Robert Jr. and
Shawn, nothing is more important to Mayor
Giangeruso than family. Mayor Giangeruso
has worked tirelessly to ensure that the public
safety agencies within the township are
equipped with the best resources and
equipment available to accomplish their jobs
and remain safe.

Mayor Giangeruso is a strong supporter of
the Lyndhurst Police
community policing, school safety, and
quality of life elements. As a former police
officer and administrator, he understands that
the community is the customer, and premier
service is the benchmark.

h e
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RichardIL. Jarwvis
Chief of Police

Lyndhurst. Chief Jarvis graduated from Seton Hall Univers§)

with a Bachelor of Science degree in 1997. Chief Jarvis wx g
appointed to the Lyndhurst Police Department in 2001, andj
attended the Bergen County Law and Public Safety Institut
Mahwah, NJ for his basic police training. Chief Jarvis was

promoted to the rank of sergeant in 2009.

While serving as a sergeant with the department, Chief Jarvis was assigned to the patrol
division as a patrol supervisor. As a sergeant, he was reassigned to the administrative division
for several months, serving as the assistant accreditation manager. Chief Jarvis was promoted
to the rank of Lieutenant in 2016, and served as a tour commander in the patrol division until
being promoted to chief. I n addition, Chi g
violence liaison to the Bergen County Prosecutors Office.

In the period of 20 years on the Lyndhurst Police Department, Chief Jarvis has obtained
multiple certifications in specialized law enforcement related training. Chief Jarvis attended

| eadership training through PENN State Just
Command, and he completed the FBI Law Enf or
(L.E.E.D.A.) Trilogy Award.

Chief Jarvis, since being appointed to chief in April 2019, has taken a-barafgproach with

the department, specifically commundyiented policing. As a dedicated husband and father

of three children, Chief Jarvis has a vested interest in the community, which contributes to the
obligations of being its chief law enforcement officer. Chief Jarvis remains committed to
ensuring the Lyndhurst Police Department remains at the forefront of technology and training,
while ensuring the department remains committed to its mission and core values of service to
the community.
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Under the direction of Mayor & Public Safety Commissioner Robert B. Giangerusc
Chief Richard L. Jarviand the Lyndhurst Police Departmemided its third
reassessmennder the New Jersey State Chiefs of Police Association (NJSACOP)
Law Enforcement Accreditation Program. The agency will undergo atenisit

from state assessors in February 2023, which will complete its final phase of re
accreditation. Agency accreditation lasts for a period oétiiears. During the three
year period, the agency must continue to prove it is maintaining compliance with b
practices in law enforcement.

Officers within the Lyndhurst Police Department work tirelessly to serve their
community, and they are extremely proud to thedr efforts recognized with this
most distinguished honor.

The Lyndhurst Police Department continues to operate under the parameters of th
NJSACOP Accreditation requirements and looks forward to maintaining this most
prestigious accolade as it works towards anothacoeeditation in 2026.
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BODY WORN CAMERAS

Since 2016, The Lyndhurst Police Department has implemented the use o
body worn cameras to its existing arsenal of cutting edge technology.

The Lyndhurst Police Department's use of body worn video camera technology provides value
enhancing officer safety, reduction of liability, assist with prosecution, maintaining professional
standards, case resolution, and further promotes professionalism and accountability through
transparency.

After conducting extensive research, the Lyndhurst Police Department opted to transition to
the Axon Body 3 BWC platform from its legacy Watch Guard BWC.. The Axon Body 3
BWCs were deployed on March 2, 2022. Officers received training on their use prior to
being deployed in the field. The deployment was announced on our social media platforms
and website.

Chief Richard Jarvis believes in staying on the cutting edge of technology will enhance the

depart ment 6s operations, while maintaining
transparency

s
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During the Summer of 2020, the Lyndhurst Police Department
upgraded to a fA. Govo domai p
transitioned from our legacy domain,

www.lyndhurstpolice.conto www.lyndhurstnjpolice.gov

Our website has our Facebook newsfeed integrated to proyide
viewers with our most recent happenings.

\1%4

Additionally, many online forms are accessible from this sit¢.

www.lyndhurstnjpolice. gov

Q { A
Emergency Number Non-Emergency ; Online Reporting 7 Alerts & Notifications

011 " (201) 939-2900



http://www.lyndhurstpolice.com/
http://www.lyndhurstnjpolice.gov/
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SOCIAL MEDIA

@LyndhurstNJPoliceDepartment  @lyndhurstpolicedepartment @LyndhurstNJPD

We are proud to share the most recent happenings within our department

community.

Facebook, Twitter, and Instagram. Additionally, we have launched a

Community Policing YouTube page to continue developing our online
presence.

these platforms.

The Lyndhurst Police Departmemaintains active social media accounts or

It is our hope that those residing, working, or visiting Lyndhurst follow us dn

with

the community we serve. In a world that relies so heavily on social media|for
its news, we take every opportunity available to establish outreach with oyr




